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Immediate Reenlistment Prohibition Code
(Per POLICY MSG 07-04, dtd 3 Oct 06)

10 = No disqualification.  Fully
eligible for reenlistment

Priority Precedence:          NA

9G = Rank.  Exceeds retention 
control point for rank

Priority Precedence:          9

9Q = Declination of Continued 
Service Statement

Priority Precedence:          2

9A = Lost Time/AWOL.

Priority Precedence:          14

9K = Field Bar to Reenlistment
Denial of Reenlistment Imposed

Priority Precedence:          5

9C = Trainability.  Does not meet
criteria for reenlistment.

Priority Precedence:          

9L - Department of the Army Bar
to Reenlistment 

Priority Precedence:          1

9E = Physical Readiness.  
Unacceptable Phys. Readiness
Qualification

Priority Precedence:          10

9N = Courts Martial conviction

Priority Precedence:          6

9O = Age.  Does or will exceed
age limitations.

Priority Precedence:          4

9P = Loss of qualifications in
PMOS

Priority Precedence:          3

9B = Citizenship Criteria.

Priority Precedence:          

9D = Pending Security Clearance
Determination

Priority Precedence:          12

9F = Civilian Education Status.

Priority Precedence:

9H = Pending MMRB/MEB/PEB

Priority Precedence:          16

9I = Non Promotable Status.

Priority Precedence:          17

9J = Field Bar to Reenlistment.
Approved Retirement

Priority Precedence:          18

9M= Qualitative Management 
Program Retirement.

Priority Precedence:

9X = Other.  Prohibitions not 
otherwise listed.

Priority Precedence:          13

9Y = Approved Retirement

Priority Precedence:          11

9Z = Weight.  Does not meet Army
weight standards.

Priority Precedence:           8

9S = Conscientious Objector
(except CMF 91).

Priority Precedence:          15

9U = Unacceptable Weapons
Qualification.

Priority Precedence:          7

9V = RESERVED FOR FUTURE
USE

Priority Precedence:          

9W = Unacceptable Article 15
Qualification.

Priority Precedence:          

9T = Waiver required for
continued RA service.

Priority Precedence:

11 = Life Cycle Manning 
requirement  not met.

Priority Precedence:           NA

RESCINDED

RESCINDED

RESCINDED

SUSPENDEDSUSPENDED RESCINDED

SUSPENDEDSUSPENDED
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Service Computation Formula
1. List beginning date (never change).
2. List ending date (change ending date to 30 if it is the last day of month and other than 30).
3. Subtract the beginning date from the ending date.
4. Add 1 day to account for inclusive date.
5. Subtract any lost time.
6. Convert the result into whole years, months, and days.

Confirmation of BASD (Check)
1. Identify beginning date of last continuous active service.
2. Total all previous active service periods.
3. Subtract previous active service from beginning date of last continuous active service.
4.  Add any lost time that is in the continuous active service period.
5. Convert the results into whole years, months, and days.

Confirmation of PEBD (Check)
1. Identify beginning date of last continuous service for pay.
2. Total all previous active and inactive service periods creditable for pay.
3. Subtract previous active and inactive service from beginning date of last continuous service for pay.
4. Add any lost time that is in the continuous service period.
5. Convert the results into whole years, months, and days.

STATUS  OF  DA FORM  4591-R

RECORD  OF  INSPECTION

SUSPENSE  FILE

2007
JUN

JUL

AUG

SEP

OCT

NOV

2008

DEC

FEB
JAN

MAR

APR

MAY

2009

2010

2011

2012

2013

(JUN-DEC 2008)

4591-R Data File (Example)
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Military Service Obligation
Reference - AR 135-91, Chapter  2

8 yearsany age1 JUN 1984 through Present

6 yearsany age10 NOV 1979 through 31 MAY 1984

6 years17 to 26 years of age1 FEB 1978 through 9 NOV 1979

6 yearsa 17 to 26 year old malePrior to 1 FEB 1978

the Soldier’s MSO is:and is:When a Soldiers Date Initial Entry Military 
Service (DIEMS) is:

A Soldier who does not incur an MSO upon DIEMS, will not incur an MSO upon reentry 

Military Service Obligation (MSO) Formulas

1995    06    28
+    08          – 01

2003    06    27

1994    18
1995    06    28

– 1976    12    08
18    06    20

ExampleExample

DIEMS Date
+ MSO – 1 Day

MSO Ending Date

DIEMS Date
– Date of Birth

Entry Age

MSO Ending DateEntry Age



6

Determine ETS Flowchart

List the current enlistment/reenlistment beginning date(1).

Add the current term; including extension(s)(2).

No

Add AWOL/Lost Time occurring 
in the current term.

If required, convert the answer 
into an actual calendar date.

Add the answer to the Julian date(5).

Subtract 1 day(6).

Add AWOL/Lost Time occurring in the current term(7).

Convert the answer from a Julian date to an actual 
calendar date(8) using the appropriate Julian 

calendar.

Is the Soldier on a variable* enlistment?

*Contract consisting 
of years and weeks.

Convert the answer to a Julian date using the 
appropriate Julian calendar on page 3-2 or 3-3(3).

Multiply the current contractual weeks by 7(4).

Subtract 1 day.

Yes

If the answer is more than 365 (perpetual year) 
subtract 365.

If more than 366 (leap year) subtract 366.

Variable ETS Example

YYYY  MM  DD
2005    08    23(1)

+(2) 03    00    00
2008 08    23  

=(3)236 (Leap Year)
+(5)112 = (16 X 7)(4)

348
–(6) 01

347
+(7) 00

347

=(8) 2008    12    12
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DAY    JAN   FEB   MAR   APR   MAY   JUN   JUL   AUG   SEP   OCT   NOV   DEC   DAY

1     001   032   060   091   121   152   182   213   244   274   305   335    1

2     002   033   061   092   122   153   183   214   245   275   306   336    2

3     003   034   062   093   123   154   184   215   246   276   307   337    3

4     004   035   063   094   124   155   185   216   247   277   308   338    4

5     005   036   064   095   125   156   186   217   248   278   309   339    5

6     006   037   065   096   126   157   187   218   249   279   310   340    6

7     007   038   066   097   127   158   188   219   250   280   311   341    7

8     008   039   067   098   128   159   189   220   251   281   312   342    8

9     009   040   068   099   129   160   190   221   252   282   313   343    9

10     010   041   069   100   130   161   191   222   253   283   314   344   10

11     011   042   070   101   131   162   192   223   254   284   315   345   11

12     012   043   071   102   132   163   193   224   255   285   316   346   12

13     013   044   072   103   133   164   194   225   256   286   317   347   13

14     014   045   073   104   134   165   195   226   257   287   318   348   14

15     015   046   074   105   135   166   196   227   258   288   319   349   15

16     016   047   075   106   136   167   197   228   259   289   320   350   16

17     017   048   076   107   137   168   198   229   260   290   321   351   17

18     018   049   077   108   138   169   199   230   261   291   322   352   18

19     019   050   078   109   139   170   200   231   262   292   323   353   19

20     020   051   079   110   140   171   201   232   263   293   324   354   20

21     021   052   080   111   141   172   202   233   264   294   325   355   21

22     022   053   081   112   142   173   203   234   265   295   326   356   22

23     023   054   082   113   143   174   204   235   266   296   327   357   23

24     024   055   083   114   144   175   205   236   267   297   328   358   24

25     025   056   084   115   145   176   206   237   268   298   329   359   25

26     026   057   085   116   146   177   207   238   269   299   330   360   26

27     027   058   086   117   147   178   208   239   270   300   331   361   27

28     028   059   087   118   148   179   209   240   271   301   332   362   28

29     029         088   119   149   180   210   241   272   302   333   363   29

30     030         089   120   150   181   211   242   273   303   334   364   30

31     031         090         151         212   243         304         365   31

Julian Date Calendar
PERPETUAL

FOR LEAP YEAR, SEE NEXT PAGE
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DAY    JAN   FEB   MAR   APR   MAY   JUN   JUL   AUG   SEP   OCT   NOV   DEC   DAY

1     001   032   061   092   122   153   183   214   245   275   306   336    1

2     002   033   062   093   123   154   184   215   246   276   307   337    2

3     003   034   063   094   124   155   185   216   247   277   308   338    3

4     004   035   064   095   125   156   186   217   248   278   309   339    4

5     005   036   065   096   126   157   187   218   249   279   310   340    5

6     006   037   066   097   127   158   188   219   250   280   311   341    6

7     007   038   067   098   128   159   189   220   251   281   312   342    7

8     008   039   068   099   129   160   190   221   252   282   313   343    8

9     009   040   069   100   130   161   191   222   253   283   314   344    9

10     010   041   070   101   131   162   192   223   254   284   315   345   10

11     011   042   071   102   132   163   193   224   255   285   316   346   11

12     012   043   072   103   133   164   194   225   256   286   317   347   12

13     013   044   073   104   134   165   195   226   257   287   318   348   13

14     014   045   074   105   135   166   196   227   258   288   319   349   14

15     015   046   075   106   136   167   197   228   259   289   320   350   15

16     016   047   076   107   137   168   198   229   260   290   321   351   16

17     017   048   077   108   138   169   199   230   261   291   322   352   17

18     018   049   078   109   139   170   200   231   262   292   323   353   18

19     019   050   079   110   140   171   201   232   263   293   324   354   19

20     020   051   080   111   141   172   202   233   264   294   325   355   20

21     021   052   081   112   142   173   203   234   265   295   326   356   21

22     022   053   082   113   143   174   204   235   266   296   327   357   22

23     023   054   083   114   144   175   205   236   267   297   328   358   23

24     024   055   084   115   145   176   206   237   268   298   329   359   24

25     025   056   085   116   146   177   207   238   269   299   330   360   25

26     026   057   086   117   147   178   208   239   270   300   331   361   26

27     027   058   087   118   148   179   209   240   271   301   332   362   27

28     028   059   088   119   149   180   210   241   272   302   333   363   28

29     029   060   089   120   150   181   211   242   273   303   334   364   29

30     030         090   121   151   182   212   243   274   304   335   365   30

31     031         091         152         213   244         305         366   31

USE FOR 1992, 1996, 2000, 2004, 2008, etc.

Julian Date Calendar
FOR LEAP YEARS ONLY
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APFT Date
+   9 Months   .

– 1 Day
= APFT Eligibility End Date

BASD
+     RCP (years only).

Convert to Last Day of the Month
= Indefinite Ending Date

Indefinite Ending Date 
– Reenlistment Date      .

+ 1 Day
Convert to Whole Months 
(Drop Days)

= Reenlistment Period

Reenlistment or ETS* Date
– DOB                                   .

+               New Term
=               Age at New ETS (Age 62 Limit)

*Use ETS date to determine the maximum 
age for the extension period.

Date of Discharge
– BASD                   .

+                      1 Day
=             Total Active Service at Discharge

***Only use for SSG through CSM***

BASD
+     RCP (including 29 days).

- 1 Day (Convert to an actual calendar date)
= RCP Ending Date

RCP Ending Date 
– Reenlistment or ETS* Date

+                            1 Day
=  Maximum Reenlistment or 

Extension* Period
*Use ETS date to determine the maximum           
extension period.

ETS Date
– BASD    __ .

+ 1 Day
= Total Active Service at Current ETS

Mid-Career if < 10  00 00

Careerist if > 10 00 00

***Do not use for Initial Term category***

Retention Control Point

Age on APFT Date (APFT Date – DOB)
Gender
Height
Weight
Maximum Authorized

ETS Date
– 2 Years   .
= 1st Day Eligible for Discharge
+ 1 Day
= 1st Day Eligible to Reenlist

Weight Control

PSIC Date
+     Clearance Duration*.

– 1 Day
= Clearance Ending Date

*Use 5 years for TS and 10 years for SEC

Eligibility Formulas
1st Day Eligible to Reenlist

Mid-Career/ Careerist Category

Indefinite Reenlistment Program

Age

Retention Control Point (Indefinite)

APFT

Security Clearance
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Effective Promotion Date
+     Promotion Service Obligation
– 1 Day
= SRR Ending Date

Promotion

SRR Ending Date
– Current ETS Date
= Months Required to Extend 

(round up to whole months not to exceed 23)

School Completion Date
+     Service School Obligation.
– 1 Day
= SRR Ending Date

ExtensionService School

SRR Ending Date
– Reenlistment Date
+ 1 Day
= Period required to reenlist 

(round up to whole years)

If a reenlist/extend combination, round down 
to whole years and round up to whole 
months (not to exceed 11 month extension)

Last Day of Report Month
+     Assignment Tour Length .
– 1 Day
= SRR Ending Date

ReenlistAssignment

Service Remaining Requirement (SRR) Formulas
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Linear Diagram

NEW ETS
OLD ETS

BASD

16 YEAR CUTOFF

REENLISTMENT DATE

DAY AFTER OLD ETS

TOTAL ACTIVE FEDERAL SERVICE

ZONE
A O S

AOS W/16 YR CUTOFF

POS
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Monthly Basic Pay (include cents)
x SRB Multiplier                               .
= Yearly Amount

Yearly Amount (Include cents)
12 Months                                             

.= Monthly Amount 
(Round to nearest cent)

Monthly Amount
x AOS                   .
= Total Bonus (include cents)

Round to nearest dollar before 
inputting into RETAIN

New ETS Date or 16* Year Cut-off
– Day After the Old ETS Date           .

+ 1 Day
Convert to Whole Months
(Drop Days)

= Months of AOS

*Use when Soldier’s reenlistment will 
exceed 16 years (BASD + 16 years – 1 day)

Reenlistment Date
– PEBD                   .
= Monthly Basic Pay on 

Discharge Date

New ETS Date
– BASD              .

+ 1 Day
= Total Active Service at New ETS

***New ETS must be in the next zone**

Service for PayBreaking the Zone

Old ETS Date
– Reenlistment Date.

+ 1 Day
Convert to Whole Months

(Round-up days to a whole month)
= Months of POS

Reenlistment Date
– BASD                    .
= Total Active Service on                          

Reenlistment Date 

A = 17 months of continuous active service 
and no more than 6 years

B = 6 years and no more than 10 years

C = 10 years and no more than 14 years

Previous Obligated Service (POS)Zone Eligibility

Bonus Formulas

Additional Obligated Service (AOS) Bonus Amount
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Does the Soldier have an SRR; or is a SSG-CSM having > 10 years of Active service on date of discharge, a 
SSG(P) or higher, or a career Soldier with > 10 years of Active Service on date of discharge?

Yes
Option E-1

YES
● Deployed Initial and Mid Career: Options E-1 and E-2
● Deployed Career: Option E-1
● Deployed Career (eligible for Mid Career options): Options E-1 and E-2
● Non-Deployed Initial and Mid Career (N/Y) Option E-3

***Ensure new ETS is at least one year beyond current ETS***

No
Is the Soldier outside the reenlistment window?

Over strength (N/Y)
Initial
● Option E-1 (2-6 years)
● Option E-3 (4-6 years; 3     

years CMFs 11,13,19,21)
Mid Career
● Option E-1 (2-6 years)
● Option E-3 (3-6 years)
Career (eligible for Mid 
Career options)
● Option E-1 (2-6 years)
● Option E-3 (4-6 years)

No
What is the status of 
the Soldier’s PMOS 

(IN/OUT Call)?

Balanced (N/N) or Shortage (Y/N)
Initial
● Option E-1 (2-6 years)
● Option E-2(1) (3-6 years; 2 years Korea/Deployed)
● Option E-3(2) (4-6 years; 3 years CMFs 11,13,19,21)
● Option E-4(2)(3) (4-6 years; 3 years short tour areas)
● Option E-5(2)(3) (4-6 years; 3 years if < 12 months from ETS)
Mid Career
● Option E-1 (2-6 years)
● Option E-2(1) (2-6 years)
● Option E-3(2) (3-6 years); must be N/N with approved exception and meet the     
SRR for new MOS and follow-on AI
● Option E-4(2)(3) (minimum period to meet SRR for assignment-6 years)
● Option E-5(2)(3) (minimum period to meet SRR for assignment-6 years)
Career (eligible for Mid Career options)
● Option E-1 (2-6 years)
• Option E-2(1) (3-6 years)
• Option E-3(2) (4-6 years); must be N/N with approved exception and meet the  

SRR for new MOS and follow-on AI
• Option E-4(2)(3) (4-6 years; 3 years short tour areas)
• Option E-5(2)(3) (4-6 years)

(1) Needs approved exception if < 6 months from ETS
(2) Must have 12 months TOS before departing an installation
(3) Must be < 12 months from Date of Available Movement (DAM)

Determine Option Eligibility Flowchart

ETS Date ETS/DEROS/LCM E-date
– Reenlistment Date – 6 Months                           .
=    Period Prior to ETS =      Cut-off period for Option E-2

• If period is > 24 months, Soldier is eligible for “outside the reenlistment window” options.
• If period is < 24 months, Soldier is eligible for “inside the reenlistment window” options.
• If period is < 12 months, Initial (N/N or Y/N) Soldier is eligible for minimum 3 year option E-5.
• If period is < 6 months from ETS/DEROS/LCM E-date, Soldier needs an approved exception for option E-2.

Reenlistment Option Formulas
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CARR Program Procedures
(Reference - Chapter 8, AR 601-280)

1. Documentation is collected in support of enrollment.

2. Soldier is Flagged (See AR 600-8-2)

3. Enrollment is presented to soldier by the initiating commander.

a.  Commander counsels soldier using DA Form 4856-R

b.  If soldier refuses to acknowledge receipt, see AR 600-37.

4. The soldier is given 7 days to prepare a rebuttal statement, if desired.

5. The soldier gives the statement to the initiating commander.

6.       The company level commander forwards documents to the battalion level commander.

7. Battalion commander can approve initiation of enrollment or disapprove enrollment.

8. The soldier is enrolled in the CARR Program.

9. AEA code of (C) is submitted with a one (1) year termination date.                               

10. A (9K) Immediate Reenlistment Prohibition Code is submitted (see AR 680-29).

11. Soldier will be counseled monthly on the status of the rehabilitation process.

12. A soldier will be removed from the program when the company level commander          
determines  rehabilitation has been met.

13. Unit Commander will initiate separation proceedings at any time for soldiers who fail to
respond to rehabilitation efforts IAW AR 635-200.
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MRTT SRB MESSAGE
MOS TITLE SPC SGT SSGMOS TITLE SPC SGT SSG

11B          Infantryman                 2A/0          2A/1B    2A/1B11B          Infantryman                 2A/0          2A/1B    2A/1B

19K          M1 AR Crwm .5A/0         .5A/0 .5A/019K          M1 AR Crwm .5A/0         .5A/0 .5A/0
74D          Chem Opns 1A/0          1A/0 1A/074D          Chem Opns 1A/0          1A/0 1A/0
98K          Signal Coll/Analyst       2A/0          2A/1B         2A/1B98K          Signal Coll/Analyst       2A/0          2A/1B         2A/1B

For Instructional Use Only

MRTT IN/OUT CALL MESSAGE

11B Y/N            Y/N        Y/N Y/N        N/N      NA/NA

19K N/N            Y/N        Y/N       N/N        N/N NA/NA

74D Y/N            N/N        N/N       N/Y        N/Y N/N

98K            Y/N            Y/N Y/N Y/N       N/N       NA/NA

11B Y/N            Y/N        Y/N Y/N        N/N      NA/NA

19K N/N            Y/N        Y/N       N/N        N/N NA/NA

74D Y/N            N/N        N/N       N/Y        N/Y N/N

98K            Y/N            Y/N Y/N Y/N       N/N       NA/NA

MOS PVT-PFC SPC SGT SSG SFC MSGMOS PVT-PFC SPC SGT SSG SFC MSG
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1301.401301.401301.401301.401301.401301.401301.401301.401301.40E-1

1458.901458.901458.901458.901458.901458.901458.901458.901458.90E-2

1729.201729.201729.201729.201729.201729.201729.201630.801534.20E-3

2062.802062.802062.802062.802062.801978.501883.101786.501699.50E-4

2582.102582.102551.502454.902323.802171.402073.301977.901854.00E-5

3013.502928.302831.402744.102519.402419.802324.402226.002023.20E-6

3424.203250.203152.703055.202881.502780.702650.802553.002339.10E-7

14121086432<2Rank

MRTT PAY CHART

BASIC ALLOWANCE FOR HOUSING (BAH) RATES

BASIC ALLOWANCE FOR SUBSISTENCE (BAS) RATES

279.88

Rank Single Full Married Full Differential
E-9 729.00 960.90 237.00 

E-8 669.30 886.50 222.00 

E-7 571.50 822.90 257.10 

E-6 517.20 760.20 248.40 

E-5 477.30 684.00 211.20 

E-4 414.90 594.30 183.00 

E-3 407.10 552.90 149.70 

E-2 330.60 527.10 200.40 

E-1 295.20 527.10 237.00 
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HT/WT Table AR 600-9 dtd 27 November 2006
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